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GRI-G4 Index : G4-3, G4-4, G4-5, G4-6, G4-9, G4-13
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GRI-G4 Index : G4-8, G4-12
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(Hot Forging & Machining) : by SAT & SFT
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GRI-G4 Index : G4-3, G4-6, G4-7, G4-34
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Rear Axel Shaft for Pick Up and Truck

by SAT

FURIULATAIANTNANTINEHAS

Agricultural Machine Parts

by SBM & ICP

AMULLTNLLASANLLTN

Disc Brake & Drum Brake for Passenger Car, Pick Up and Truck

by SBM & ICP

BUUULTONTSUSHASTAUTIVN

Leaf Spring for Pick Up and Truck

by BSK

dd592m

Coil Spring for Passenger Car and Pick Up

by BSK

< a
LUANNULARY

Stabilizer Bar for Passenger Car, Pick Up and Truck

by BSK

"S'u %) (Other)

Engine Parts, Valve, Push Rod, Rotary Blade and etc.

wanawe : dndauneli psaunsRull 2557

15%

12%

9%

8%

%

GRI-G4 Index : G4-3, G4-4, G4-6, G4-8, G4-12, G4-EC1




GRI-G4 Index : G4-4, G4-8
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LW@"I‘i‘hﬁ‘iﬂﬂ‘iz'ﬂzLtﬂz‘a‘ﬂu‘i‘inﬂ ’Nlﬁi\‘l‘llﬂ
Rear Axel Shaft : Pick Up and Truck Coil Spring : Passenger Car and Pick Up

Other
20%

Other
— 62%

[~} (%
wannulaag

Stabilizer Bar : Passenger Car, Pick Up and Truck

Other
71%

Other
74%

ANLLITN AMULLTN

Drum Brake : Passenger Car, Pick Up and Truck Disc Brake : Passenger Car, Pick Up and Truck
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Nomination and Compensation
Committee
AENITNNIFATINLALANRDLILNLY

-

L ATLZNITUNITATIRADLLALEITNINLNA )

Audit & Corporate Governance

Committee

Internal Audit
dhemmagauniely

Executive Vice President Operation

Board of Director

GRI-G4 Index : G4-34, G4-LA12

( Risk Management Policy Committee

AMMESNITNNITUITEN
4 N\
Executive Board
ATUZNTTNNILIEMNT
g I J
President
NITUNNTEBIUILNIT
g J

L AN IINNNTUTEUNEEMN TR IR

O President Office
¢ Company Secretary and Legal & Compliance
® Somboon Learning Academy (SLA)

¢ Safety Committee

Executive Vice President Corporate Office
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Ua. Aumefiuduuua waame Tlsand (ICP)

—(O Human Resources Management and
Administration
ANENTNENIYAARLAZTNNT

—( Research & Development
ANEAEUAZWRLN

—O Sales & Marketing
ANEN9UNY UAZNITAAA

$89NITNNNIEBIUILNNTLTINT
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LO Finance & Accounting /

Information Technology
anan1eRu UTd uazmaluladansaumea

—(O Corporate Strategy & Business Development
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GRI-G4 Index : G4-14

- ¥4

1.6 ARUANALL

¢

Afeviaul

Huusinidulaveeamyin ITueUe e
Tweidy AdanudormalumIseniuuiaznga

A WO N =

uaNNsuRnveuaariiau lasuFoLas Fiau

WU 5

indnanwnsiansmoluessdns iesemswansy uazas s win I ifudiisu ldsude
. MAURUBNANNMANTIVRIRNMMBNAA MYz LI M IATAATWE
fludus uduandt Lo ToonLULLRSKAIUNNAAS ur

. ndnonwnszurumMsHRaidudastuianesenstsatiiewas dumihdudununi suda

drunalulaiindlsz@nsnw

[¢)]

AFFHRTHANNAINITN ANHIDAANDIVHNURINUAL IAUTTIH uammmwﬂ’immuﬂmm

6. SNHUAZENTZAUSIINALIA MU TANNIEN SanuSufiaveunaiiau
Temnufoias fan suRu InpeINsinNNsaams TN

AAUTTINDANT

o v ) s =

gfneriaadlvd  1dlaandh  d@ipdumh  Wawifin  vivnuiuRerey  YeuesuITBNAMAIN

U (3
AUBNNANT
[ fafuianin ” nftAsungs ] uamnw ] WennatHeiaifiad ]
[ UM BB H oudet N s nsaa ] ﬁammn:vhmutﬂuﬁu] SuAaueusiu ]

10 Wy

©

' o

AADATEEZLIANNNIUNI FNAILATIIADAIR1E
1laq1ii 151 anysnl udmonuwd walulad aadn ()
wazisEnlunguanysnd depssfsiunaziiulaeeniung

v &

uq'\izjmmLﬂuc’gﬁﬂumwam?nyuzhumuﬂuﬁ@fjwﬁﬁzﬁ”wm
Tnyaduniaimuineduiudiunagniniegsna @319
Haﬂ"]Lﬁmmm@@@nmemxﬁwumamﬁmﬁﬁ ANN"7
srifiusuiifude sienatlannglinananauasaany

o v a o a ova g ¥ a
AIAUNTBIZNA LL@:umqmuNmmumgumﬂmmumﬂ

' v
=2 o

4 a o o o o A PPN
mmmmummmnﬂ%ﬂmmm'lummuma@u”lmnmm

o
o '

oA A a alz < A % dld a 1
ANNENE UFREINA WWARD WINIIUNHANAKATAINLTN
ﬂ'd’ a o ¥ v o o a a1
298Ny 0l FeuEme 1aliaaudrdnylunisdfissie
wilnauwaeailugssn visluiasnisliilania uanauuny
nauEaA Tanéine aduayuni iR AneAIwALA AL
NITWAUIAMEITN N1TUATNHIANTNLIARENUAY
Tnszuuntsinulindnaiuiacndaendeludin
ningau dqaeudenn wuariauguiuniyinam




GRI-G4 Index : G4-1, G4-2, G4-13, G4-14, G4-15, G4-16
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*  dpnanaeuANeeEiy 21fUf 2 mNuLINIINI997891 GRI version 4.0
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GRI-G4 Index : G4-2, G4-13, G4-14, G4-15, G4-16
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GRI-G4 Index : G4-14, G4-17, G4-18, G4-20, G4-21, G4-22, G4-23, G4-28, G4-29, G4-30, G4-31, G4-32
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GRI-G4 Index : G4-2, G4-18, G4-19,G4-20, G4-21, G4-24, G4-25, G4-26, G4-27
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GRI-G4 Index : G4-LA10
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GRI-G4 Index : G4-LA10
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GRI-G4 Index : G4-HR2

4.2 mfia%"}ﬁﬁuuﬁﬁumﬁmgjmwé’qﬁu

AENANTSH “SAINANTINASY muauyﬁ‘cﬁ”

a o o o

15Ene W linndrAniunisaiauasimundmusssneddns esainiuiladaiugunazdunaeueAnsliuseg

o

v o

Adesimd wazifvlalfededsiu Tnadunlfiiluasesiialunisizmsuazimunyaainsliduisawne wazaun

|
= o -

Tull 2557 1auny Aeyailinnns@eans FesdmusaNeIANg lINTeININN1TReA N NAINUAY ATELARN
nngquil v TuiEem i B SBG Weekly News uadauszandniug denanans v ialiifiaaanudinla
=< o o o dl a o Y @ a a o alz :; '3 a dl 1
tepnudnAtylunislFulaaungAinssnzesnsinaulinduliluiiAniasaaiwinnesdng uazianssuininawsiuuas
ansndeanslietnedlilszaviuas Aa Tasents “souAn sanasne uanysal” Taagudiunisinanudinlatisnuues
TAUTTINEIANINA 6 WAnssn Tnsasaunsniufanssusne] faanislinwuazdydneaiidesenisdila

TA9an1e “danAn danadne Auanysnl” Iwinaudindanriadu 3,014 au Andlufasas 100 1eswinauianue wiail
3 sza Mun 1. szdugaangdnniavialiaufisnasunisggruoanis 2. sxAuiaanig 3. szAumineuieioniidou

o Sy va 4 o o L & s a o Yo o ¢ o 4 »
UAIANNLANNISRAISIAUETTNRIANSNINIRIANG UTEN LAAnn “aynanialasnimuessuasansg
dquyanadinsuninanunnay inailluesaialumsfinaauwazdnuaainnisizeaus iiaanudila

° [

wazidlddfiRedregnaas Tnafigisdudganiuglssifiv wazdrdaununWauimineinsyana
wainldagiuauasdniuauimuintnausalyl

Tuil 2557 An1sAea15 309 MUETINAIANS
Hudaan1anisRaniaiies 41uau 45 aSe vdu ALd
dszma @aemuang Eludu waznsiasamne s1uau
120 A%3 LU Meausy medssgandalfitinns Flusu

120 ASa
120

60

45 p59

= - =
ARFITNLAE ARNITARING

26



GRI-G4 Index : G4-15
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GRI-G4 Index : G4-15, G4-EC7
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GRI-G4 Index : G4-15
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GRI-G4 Index : G4-16, G4-56, G4-HR3
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GRI-G4 Index : G4-16, G4-34, G4-56
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GRI-G4 Index : G4-14, G4-16, G4-56, G4-S04, G4-SO7
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GRI-G4 Index : G4-EC2, G4-EN27, G4-SO7
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GRI-G4 Index : G4-EC2, G4-EN27 , G4-EN33, G4-S02
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GRI-G4 Index : G4-14
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GRI-G4 Index : G4-PR5
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GRI-G4 Index : G4-PR5, G4-PR8
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GRI-G4 Index : G4-LA10, G4-LA16, G4-HR2, G4-HR9, G4-HR12
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GRI-G4 Index : G4-EC3, G4-EC5, G4-LA2, G4-LA10, G4-LA16
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GRI-G4 Index : G4-LAS5, G4-LA7, G4-LA8
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GRI-G4 Index : G4-LA7
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GRI-G4 Index : G4-LA6, G4-LA7
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GRI-G4 Index : G4-EC1, G4-EN27
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GRI-G4 Index : G4-EC-8
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GRI-G4 Index : G4-EN8, G4-EN10
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GRI-G4 Index : G4-EN23
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GRI-G4 Index : G4-EN21, G4-EN22, G4-SO11
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GRI-G4 Index : G4-EN22
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GRI-G4 Index : G4-EN3, G4-EN4, G4-EN6, G4-EN7,
G4-EN15, G4-EN17, G4-EN19, G4-EN20
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GRI-G4 Index : G4-15, G4-SO1
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GRI-G4 Index : G4-15, G4-SO1
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GRI-G4 Index : G4-15, G4-EC7, G4-SO1
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GRI-G4 Index : G4-15, G4-EC8, G4-ECY, G4-501
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GRI-G4 Index : G4-15, G4-SO1
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GRI-G4 Index : G4-LA9, G4-LA10

7. aglaanigAnduany

AUANLTOL

1. NMSWRAIUILARING

* 1y Iadadinliiminanuiuawnsuazaun foanisimundnaninyaainsficesuilszunns 6.6 §1uum

* dpuangmanistinausnuazFewineluEimngn 30 uangas  wiveandu 2 ngu 1w
1. nangmatinaimun liintinewiluawne i Tasanis Action Learning Project 1a34n19 Pre-operation tlugiu
2. uangpavanmwninauliiuaug 1wy nangasasasssuiuaugstiurasesdng s

* 137 2557 WiinawiaLi3emy Hanuaudaluaniseusuingieds 9 dqlue Aaau Fall

RVTUIUNUNNULASANUIUTALNINITALSNRALADAUADL LANATNLNALASTTALNINGY

FEAUNINIIY dalusnisausy dalusnisausu Haluanisansy
\aReRany |REAaAY |REAaAY
HUFM998ALE 7 12.75 1 1.82 8 14.57
faefdnnnsaiuly 34 39.17 1 1.15 35 40.32
HAANSUNUN 66 16.78 14 3.56 80 20.34
Wnhnunazszaul jimnnis 2,454 7.11 437 1.14 2,891 8.25
FAWNUNNUNNTEA 2,561 76 453 1.35 3,014 8.95

¥ [ 4 1 o oy
2. ﬂ']?ﬂ‘a"N’Jﬁuuﬁ%‘%‘“’ﬂﬁﬂﬂ’i’gﬂ'ﬂ&lﬂﬁﬂu
* 15EnY IHdnnanssu “duAn fanase auanysal” e lintinaiaaaudinladmusssuedns sudusngiu

o o/ s dl al/ A o s v v a a a = o/ n’: o =l s v 1 v
ANATYIDINIWRUINETRIY Lmzmvl,ﬂﬂm’l,ﬂmﬂqummm’tumﬂmqLmﬂfmummﬂm ANUNIUINTIN FR8AY
100 UBIWHNINUAIINA

* AN1330ANTTAMUETINIANTENUTRININITADANINALID AU 45 AFI LAZENUTAININNITADEIFBINS
MU 120 ATY eufAnsINaUnAY n1sdszn dusiu

1 a £% [ = 1 1
3. MIRWATH NI NN WL UAURLASA519AAILARIAN

* NUNMWENFINANHWITUA UL UL THTY N8 16 TATINNT CSR-DIW Awards 2014 38490719991
Auau 4 TAsanns wazidindanfianssuinaupivedann 1esTnsNaNyIninglanan auau 4 fanssu

'
A o

* Tl 2557 wilnewianisEemy HanuaudaTusinaaumnivediangauyana (Individual Social Responsibility : ISR)
Ineiade 3.3 dalua seAuset)

60 s




GRI-G4 Index : G4-EC1, G4-SO5
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AATNFIUNNNNTIRY

naRaLuusiediuifions (%) 21.01% 21.42% 12.88%
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ﬂ”mmmuaum”wffmuﬁﬂuﬁiwf:aumuﬁﬂu (win) 1.24 1.37 1.42
FAmELaNNAREFRuTIAL () 0.94 1.05 1.10
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GRI-G4 Index : G4-10, G4-LA1, G4-LA3, G4-LAS5, G4-LA6
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GRI-G4 Index : G4-EN1,G4-EN2, G4-EN3,G4-EN6, G4-EN15, G4-EN23
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GRI-G4 Index : G4-EN8,G4-EN10, G4-EN21, G4-EN22, G4-EN24, G4-EN29, G4-S08

4. 27nA

4.1 punaimaanilaasszing mealulssny

figanFueunewenlas (Carbon Monoxide : CO) ppm <690 12.92 12.50 0.47 fayaan SAT
fingaanlasaaslulnsiau (Oxide of Nitrogen : NOX) ppm <200 54.27 31.26 6.96
fnadaaslananlad (Sulfur Dioxide : SO, ) ppm <60 1.00 0.01 0.51
B'iu@:’ﬂm‘r’m (Total Suspended Particulates : TSP) mg/Nm? <400 65.44 2.56 2.50

o s
4.2 puamwannAluussannia luiungauausaulsenu

- = o 5 . B
finmrnsueuNeuenlas (Carbon Monoxide : CO) mg/Nm <34.20 0.2000 0.4575 0.5650 & aﬂmnnmmmmm‘lu
fnalulnsaulaeanlad (Nirogendioxide : NO, ) ppm <017 0.0298 0.0279 0.0192 Tunqumilnazaungy

Toeanu Tu
fnadalaslananlad (Sulfur Dioxide : SO,) mg/Nm? <0.30 0.0020 0.0020 00020 4 guslsams
t!u@:’a’admu (Total Suspended Particulates : TSP) mg/Nm? <0.33 0.0765 0.1513 0.0885

&

5. U1
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e _ e BSK1,2,3 Uaz SBM1,2

Bl ludavaasnissuaunsudn (Wtlseil) ALY, - 227,341 280,877 269,664
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& &
6.2 luiungaausaulsenu
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sepuReegeqn Tuiungurureaylsenu dB(A) <115 9.7 79.2 86.8
L ¢ o =
7. ﬂ'l‘)“i’]vlﬂﬁ'llﬂﬂu'lNullﬂ:ﬂ']‘nﬂu
Quanafaneia naresiaiuuazansai G - 0 0 0 fayaannynissnu
3 a 3 v
8. msmLum’lumungwmﬂaau’maau
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8. ﬁﬁﬁ%”i’ﬂmuﬂsfauLLu'Jvmmeﬁ'mﬁ']mmmmwéﬁﬁusxﬁumn@

General Standard Disclosures

Strategy and Analysis
G4-1 Provide a statement from the most senior decision-maker of the organization 03,11
G4-2 Provide a description of key impacts, risks, and opportunities 11,12,21
Organizational Profile

G4-3 Report the name of the organization 04, 06, 07

G4-4 Report the primary brands, products, and services 04, 07,08

G4-5 Report the location of the organization’s headquarters 04

G4-6 Report the number of countries where the organization operates 04, 06, 07

G4-7 Report the nature of ownership and legal form 06

G4-8 Report the markets served including geographic breakdown, sectors served, and types of customers and 05, 07,08
beneficiaries

G4-9 Report the scale of the organization 04

G4-10 Report types of employees and their classification (such as gender, permanent employee, region, 62
substantial portion and significant variations)

G4-11 The percentage of total employees covered by collective bargaining agreements Not Applicable

G4-12 Describe the organization’s supply chain 05,07,18,19

G4-13 Report any significant changes during the reporting period regarding the organization’s size, structure, 04,11,12
ownership, or its supply chain

G4-14 Report whether and how the precautionary approach or principle is addressed by the organization 10, 11,12, 13, 14,15, 16,

17,20, 33,36

G4-15 List externally developed economic, environmental and social charters, principles, or other initiatives to 11,12, 27, 28, 29, 55, 56,
which the organization subscribes or which it endorses 57,58, 59, 64

G4-16 List memberships of associations (such as industry associations) and national or international advocacy 11,12,31,32,33

organizations in which the organization participates in as strategic member

Identified Material Aspects and Boundaries

G4-17 Organizational consolidated financial statements or equivalent documents status 20
G4-18 The process for defining the report content and the Aspect Boundaries, and how the organization has 20,21
implemented the Reporting Principles for Defining Report Content

G4-19 List all the material Aspects identified in the process for defining report content 21

G4-20 For each material Aspect, report the Aspect Boundary within the organization 20,21
G4-21 For each material Aspect, report the Aspect Boundary outside the organization 20,21
G4-22 The effect and the reasons of any restatements of information provided in previous reports 20

G4-23 Significant changes from previous reporting periods in the Scope and Aspect Boundaries 20

Stakeholder Engagement
G4-24 A list of stakeholder groups engaged by the organization 18, 19,21
G4-25 The basis for identification and selection of stakeholders with whom to engage 18,19, 21
G4-26 The organizational approach to stakeholder engagement 18,19, 21
G4-27 The key topics and concerns raised through stakeholder engagement and how the organization has 18,19, 21
responded to those key topics and concerns
Report Profile

G4-28 Reporting period (such as fiscal or calendar year) for information provided 20

G4-29 Date of most recent previous report (if any) 20

G4-30 Reporting cycle (such as annual, biennial) 20

G4-31 The contact point for questions regarding the report or its contents 20

G4-32 The organizational performance “in accordance” with GRI content Index, or the reference to the External 20

Assurance Report
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G4-33 The organizational policy and current practice regarding external assurance for the report
Governance
G4-34 The governance structure of the organization, including committees of the highest 06, 09, 32

governance body

Ethics and Integrity

G4-56 The organizational values, principles, standards and norms of behavior such as codes of conduct and codes 31,32,33
of ethics

SPECIFIC STANDARD DISCLOSURE

Category : Economic

Economic Aspect : Economic Performance

G4-DMA Disclosure on management approach for Economic Performance of Economic Aspect 31
G4-EC1 Direct economic value generated and distributed 07,47,61
G4-EC2 Financial implications and other risks and opportunities for the organizational activities due to climate 34,35

change
G4-EC3 Coverage of the organizational defined benefit plan obligations 43
G4-EC4 Financial assistance received from government

Economic Aspect : Market Presence

G4-DMA Disclosure on management approach for Market Presence of Economic Aspect 08

G4-EC5 Ratios of standard entry level wage by gender compared to local minimum wage at 43
significant locations of operation

G4-EC6 Proportion of senior management hired from the local community at significant locations of operation

Economic Aspect : Indirect Economic Impact

G4-DMA Disclosure on management approach for Indirect Economic Impact of Economic Aspect 28,57,58
G4-EC7 Development and impact of infrastructure investments and services supported 28,57, 64
G4-EC8 Significant indirect economic impacts, including the extent of impacts 48, 58, 64

Economic Aspect : Procurement Practices

G4-DMA Disclosure on management approach for Procurement Practices of Economic Aspect 58

G4-EC9 Proportion of spending on local suppliers at significant locations of operation 58, 64

Category : Environmental

Environmental Aspect : Materials

G4-DMA Disclosure on management approach for Materials of Environmental Aspect
G4-EN1 Materials used by weight or volume 63
G4-EN2 Percentage of materials used that are recycled input materials 63

Environmental Aspect : Energy

G4-DMA Disclosure on management approach for Energy of Environmental Aspect 53
G4-EN3 Energy consumption within the organization 53,63
G4-EN4 Energy consumption outside of the organization

G4-EN5 Energy intensity

G4-EN6 Reduction of energy consumption 53,63
G4-EN7 Reduction in energy requirements of products and services 53

Environmental Aspect : Water

G4-DMA Disclosure on management approach for Water of Environmental Aspect 49, 52
G4-EN8 Total water withdrawal by source 49, 64
G4-EN9 Water sources significantly affected by withdrawal of water

G4-EN10 Percentage and total volume of water recycled and reused 49, 64
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G4 Indicator Descriptions Page
Environmental Aspect : Emissions
G4-DMA Disclosure on management approach for Emissions of Environmental Aspect 51
G4-EN15 Direct greenhouse gas (GHG) emissions (Scope 1) 53,63
G4-EN16 Energy indirect greenhouse gas (GHG) emissions (Scope 2)
G4-EN17 Other indirect greenhouse gas (GHG) emissions (Scope 3) 53
G4-EN18 Greenhouse gas (GHG) emissions intensity
G4-EN19 Reduction of greenhouse gas (GHG) emissions 53
G4-EN20 Emissions of ozone-depleting substances (ODS) 53
G4-EN21 NOx, SOx, and other significant air emissions 51,64
Environmental Aspect : Effluents and Waste
G4-DMA Disclosure on management approach for Effluents and Waste of Environmental Aspect 49,50, 52
G4-EN22 Total water discharge by quality and destination 51,52, 64
G4-EN23 Total weight of waste by type and disposal method 50, 63
G4-EN24 Total number of volume of significant spills 63
G4-EN25 Weight of transported, imported, exported, or treated waste deemed hazardous under the terms of the
basel convention Annex |, I, IIl, and VIII, and percentage of transported waste shipped internationally
G4-EN26 Identity, size, protected status, and biodiversity value of water bodies and related habitats significantly

affected by the organizational discharges of water and run off

Environmental Aspect :

Products and Services

G4-DMA Disclosure on management approach for Products and Services of Environmental Aspect 34,35,39,41,47
G4-EN27 Extent of impact mitigation of environmental impacts of products and services 34,35,47
G4-EN28 Percentage of products sold and their packaging materials that are reclaimed by category

Environmental Aspect : Compliance
G4-DMA Disclosure on management approach for Compliance of Environmental Aspect 51
GA-EN29 Monetary value of significant fines and total number of non-monetary sanctions for 64

no-compliance with environmental laws and regulations

Environmental Aspect :

Transport

G4-DMA Disclosure on management approach for Transport of Environmental Aspect
GA-EN30 Significant environmental impacts of transporting products and other goods and materials for the
organizational operations, and transporting members of the workforce
Environmental Aspect : Overall
G4-DMA Disclosure on management approach for Overall of Environmental Aspect 49
G4-EN31 Total environmental protection expenditures and investments by type

Environmental Aspect :

Supplier Environment Assessment

G4-DMA Disclosure on management approach for Supplier Environment Assessment of Environmental Aspect 40, 41
G4-EN32 Percentage of new suppliers that were screened using environmental criteria 40, 41
G4-EN33 Significant actual and potential negative environmental impacts in the supply chain and actions taken 35, 39,40, 41

Environmental Aspect :

Environmental Grievance Mechanisms

G4-DMA

Disclosure on management approach for Environmental Grievance Mechanisms of Environmental Aspect

G4-EN34

Number of grievances about environmental impacts filed, addressed, and resolved through formal
grievance mechanisms

Category : Social

Sub-category : Labor

Practices and Decent Work

Labor Practices and Decent Work Aspect : Employment

G4-DMA Disclosure on management approach for Employment of Labor Practices and Decent Work Aspect 42,43
G4-LA1 Total number and rates of new employee hires and employee turnover by age group, gender and region 62
G4-LA2 Benefits provided to full - time employees that are not provided to temporary or part-time employees, by 43

significant locations of operation
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G4 Indicator Descriptions Page

G4-LA3 Return to work and retention rates after parental leave, by gender 62

Labor Practices and Decent Work Aspect : Labor / Management Relations

G4-DMA Disclosure on management approach for Labor / Management Relations of Labor Practices and Decent 42,43
Work Aspect

G4-LA4 Minimum notice periods regarding operational changes, including whether these are specified in collective
agreements

Labor Practices and Decent Work Aspect : Occupational Health and Safety

G4-DMA Disclosure on management approach for Occupational Health and Safety of Labor Practices and Decent 44
Work Aspect
G4-LAS Percentage of total workforce represented in formal joint management-worker health and safety 44, 62

committees that help monitor and advise on occupational health and safety programs

G4-LA6 Type of injury and rates of injury, occupational diseases rete, lost days and absenteeism and total number 46, 62
of work - related fatalities, by region and by gender

G4-LA7 Workers with high incidence or high risk of diseases related to their occupation 44,45, 46

G4-LA8 Health and safety topics covered in formal agreements with trade unions 44

Labor Practices and Decent Work Aspect : Training and Education

G4-DMA Disclosure on management approach for Training and Education of Labor Practices and Decent Work Aspect 23,24, 25,26
G4-LA9 Average hours of training per year per employee by gender, and by employee category 25, 60
G4-LA10 Programs for skills management and lifelong learning that support the continued employability of 23, 24, 25,42,43,60

employees and assist them managing career endings

G4-LA11 Percentage of employees receiving regular performance and career development reviews, by gender and
by employee category

Labor Practices and Decent Work Aspect : Diversity and Equal Opportunity

G4-DMA Disclosure on management approach for Diversity and Equal Opportunity of Labor Practices and Decent 42
Work Aspect
G4-LA12 Composition of governance bodies and breakdown of employees per employee category according to 09

gender, age group, minority group membership, and other indicators of diversity

Labor Practices and Decent Work Aspect : Equal Remuneration for Woman and Men

G4-DMA Disclosure on management approach for Equal Remuneration for Woman and Men of Labor Practices and
Decent Work Aspect

G4-LA13 Ratio of basic salary remuneration of women to men by employee category, by significant locations of
operation

Labor Practices and Decent Work Aspect : Supplier Assessment for Labor Practices

G4-DMA Disclosure on management approach for Supplier Assessment for Labor Practices Aspect 40,41
G4-LA14 Percentage of new suppliers that were screened using labor practices criteria 40
G4-LA15 Significant actual and potential negative impacts for labor practices in the supply chain and actions taken 40, 41

Labor Practices and Decent Work Aspect : Labor Practices Grievance Mechanisms

G4-DMA Disclosure on management approach for Labor Practices Grievance Mechanisms of Labor Practices and 42
Decent Work Aspect

G4-LAl6 Number of grievances about labor practices filed, addressed, and resolved through formal grievance 42,43
mechanisms

Category : Social

Sub-category : Human Rights

Human Rights Aspect : Investment

G4-DMA Disclosure on management approach for Investment of Human Rights Aspect 43

G4-HR1 Total number and percentage of significant investment agreements and contracts that include human rights 40
clauses or that underwent human rights screening

G4-HR2 Total hours of employee training on human rights policies or procedures concerning aspects of human 25, 26,42
rights that are relevant to operations, including the percentage of employees trained

Human Rights Aspect : Non-discrimination

G4-DMA Disclosure on management approach for Non-discrimination of Human Rights Aspect
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G4 Indicator Descriptions Page
G4-HR3 Total number of incidents of discrimination and corrective actions taken 31,40
Human Rights Aspect : Freedom of Association and Collective Bargaining
G4-DMA Disclosure on management approach for Freedom of Association and Collective Bargaining of Human 40, 41
Rights Aspect
G4-HR4 Operations and suppliers identified in which the right to exercise freedom of association and collective 40
bargaining may be violated or at significant risk, and measures taken to support these rights
Human Rights Aspect : Child Labor
G4-DMA Disclosure on management approach for Child Labor of Human Rights Aspect 40
G4-HR5 Operations and suppliers identified as having significant risk for incidents of child labor, and measures 40
taken to contribute to the effective abolition of child labor
Human Rights Aspect : Forced or Compulsory Labor
G4-DMA Disclosure on management approach for Forced or Compulsory Labor of Human Rights Aspect 40, 41
G4-HR6 Operations and suppliers identified as having significant risk for incidents of forced or compulsory labor, 40
and measures to contribute to the elimination of all forms of forced or compulsory labor
Human Rights Aspect : Security Practices
G4-DMA Disclosure on management approach for Security Practices of Human Rights Aspect
G4-HR7 Percentage of security personnel trained in the organizational human rights policies or procedures that are
relevant to operations
Human Rights Aspect : Indigenous Rights
G4-DMA Disclosure on management approach for Indigenous Rights of Human Rights Aspect Not Applicable
G4-HR8 Total number of incidents of violations involving rights of indigenous peoples and actions taken Not Applicable
Human Rights Aspect : Assessment
G4-DMA Disclosure on management approach for Assessment of Human Rights Aspect 42
G4-HR9 Total number of percentage of operations that have been subject to human rights reviews or impact 42
assessments
Human Rights Aspect : Supplier Human Rights Assessment
G4-DMA Disclosure on management approach for Supplier Human Rights Assessment 40, 41
of Human Rights Aspect
G4-HR10 Percentage of new suppliers that were screened using human rights criteria 40
G4-HR11 Significant actual and potential negative human rights impacts in the supply chain and actions taken 40, 41
Human Rights Aspect : Human Rights Grievance Mechanisms
G4-DMA Disclosure on management approach for Human Rights Grievance Mechanisms 42
of Human Rights Aspect
G4-HR12 Number of grievances about human rights impacts filed, addressed, and resolved through formal grievance 42

mechanisms

Category : Social

Sub-category : Society

Society Aspect : Local Communities

G4-DMA Disclosure on management approach for Local Communities of Society Aspect 35
G4-S01 Percentage of operations with implemented local community engagement, impact assessments, and 55, 56, 57, 58, 59, 64
development programs
G4-502 Operations with significant actual and potential negative impacts on local communities 35
Society Aspect : Anti-corruption
G4-DMA Disclosure on management approach for Anti-corruption of Society Aspect 33
G4-S03 Total number and percentage of operations assessed for risks related to corruption and the significant risks
identified
G4-S04 Communication and training on anti-corruption policies and procedures 25,33
G4-S05 Confirmed incidents of corruption and actions taken 61
Society Aspect : Public Policy
G4-DMA Disclosure on management approach for Public Policy of Society Aspect 59
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G4 Indicator Descriptions Page

G4-S06 Total value of political contributions by country and recipient/beneficiary 64

Society Aspect : Anti-competitive Behavior

G4-DMA Disclosure on management approach for Anti-competitive Behavior of Society Aspect 33,34
G4-S07 Total number of legal actions for anti-competitive behavior, anti-trust, and monopoly practices and their 33,34
outcomes

Society Aspect : Compliance

G4-DMA Disclosure on management approach for Compliance of Society Aspect 49

G4-S08 Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with 64
laws and regulations

Society Aspect : Supplier Assessment for Impacts on Society

G4-DMA Disclosure on management approach for Supplier Assessment for Impacts on Society of Society Aspect 40,41
G4-S09 Percentage of new suppliers that were screened using criteria for impacts on society 40, 41
G4-S010 Significant actual and potential negative impacts on society in the supply chain and actions taken 40, 41

Society Aspect : Grievance Mechanisms for Impacts on Society

G4-DMA Disclosure on management approach for Grievance Mechanisms for Impacts on Society of Society Aspect 49
G4-5011 Number of grievances about impacts on society filed, addressed, and resolved through formal grievance 51
mechanisms

Category : Social

Sub-category : Product Responsibility

Product Responsibility Aspect : Customer Health and Safety

G4-DMA Disclosure on management approach for Customer Health and Safety 39
of Product Responsibility Aspect

G4-PR1 Percentage of significant product and service categories for which health and safety impacts are assessed 39
for improvement

G4-PR2 Total number of incidents of non-compliance with regulations and voluntary codes concerning the health
and safety impacts of products and services during their life cycle, by type of outcomes

Product Responsibility Aspect : Product and Service Labeling

G4-DMA Disclosure on management approach for Product and Service Labeling of Product Responsibility Aspect 37,38,39

G4-PR3 Type of product and service information required by the organizational procedures for product and service 39
information and labeling, and percentage of significant product and service categories subject to such
information requirements

G4-PR4 Total number of incidents of non-compliance with regulations and voluntary codes concerning product and
services information and labeling, by type of outcomes

G4-PR5 Results of surveys measuring customer satisfaction 37,38

Product Responsibility Aspect : Marketing Communications

G4-DMA Disclosure on management approach for Marketing Communications of Product Responsibility Aspect 39
G4-PR6 Sale of banned or disputed products
G4-PR7 Total number of incidents of non-compliance with regulations and voluntary codes concerning marketing

communications, including advertising, promotion, and sponsorship, by type of outcomes

Product Responsibility Aspect : Customer Privacy

G4-DMA Disclosure on management approach for Customer Privacy of Product Responsibility Aspect 38
G4-PR8 Total number of substantiated complaints regarding breaches of customer privacy and losses of customer 38
data

Product Responsibility Aspect : Compliance

G4-DMA Disclosure on management approach for Compliance of Product Responsibility Aspect 35,39

G4-PR9 Monetary value of significant fines for non-compliance with laws and regulations concerning the provision

and use of products and services
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