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GRI-G4 Index : G4-1
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GRI-G4 Index : G4-3, G4-4, G4-5, G4-6, G4-9, G4-13
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GRI-G4 Index : G4-8, G4-12, G4-EC1
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GRI-G4 Index : G4-3, G4-6, G4-7, G4-34
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GRI-G4 Index : G4-3, G4-4, G4-6, G4-8, G4-12, G4-EC1
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Automotive Parts @&—@——@ Tractor Parts
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Stabilizer Bar

Axle Shaft Inner Shaft Fron( Hub Coil Spring Leaf Spring

¥ © O«

Front Axle Ass'y Brake Disc Brake Drum Exhaust Manifold Timing Covér

meﬁ"NsnnszuzLtazenuesnn

Rear Axel Shaft for Pick Up and Truck

by SAT

BUAIULATRIANTNANITINHAS
Agricultural Machine Parts

by SAT, BSK, SBM & ICP
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Disc Brake & Drum Brake for Passenger Car, Pick Up and Truck

by SBM & ICP

daU592m

Coil Spring for Passenger Car and Pick Up
by BSK

BUULTANTSUSLRSTAUTITVIN

Leaf Spring for Pick Up and Truck

by BSK

< v
LAANNUIARY

Stabilizer Bar for Passenger Car, Pick Up and Truck

by BSK

=

AU ) (Other)

Engine Parts, Manifold Exhaust, Valve, Rotary Blade and etc.
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Differential Carrier
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%
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21%

Case Brake <& @D Rrearaxenssy
k Rear Axle Shaft

Rotary Blade I
% é Rear Differential Ass'y

Case Front Axle

®—® Combined Harvester Parts

Rofler160 y :iﬂ% ﬁ Case Unloader
Roller 275
@ s u Guide Crawler
T
Ass'y Blade
— ——
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GRI-G4 Index : G4-4, G4-8
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LWATY BT
(Rear Axel Shaft) (Coil Spring)
for Pick Up and Truck for Passenger Car and Pick Up

Other
1%
LﬂgﬂﬁuTﬂQQ QAULLTN LL@SQNL‘U‘J‘?’]
(Stabilizer Bar) (Disc Brake & Drum Brake)
for Passenger Car, Pick Up and Truck for Passenger Car, Pick Up and Truck
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Internal Audit
dhemmagauniely

GRI-G4 Index : G4-34, G4-LA12

Board of Director

AMMESNITNNITUITEN

( Risk Management Policy Committee

Executive Board

ADULNITUNIILEUNT

I

President

NITUNNTEBIUILNIT

L AN IINNNTUTEUNEEMN TR IR

f President Office \

Executive Vice President Operation

Aninnssunnsgenuaenig
President Assistant

gdaenssunisdnusenis

J

Company Secretary
(Legal & Compliance)

LAT1YNITLTEN

J

Executive Vice President Corporate Office
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————( SBG International Japan Co., Ltd. (SIJ)
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—(O Corporate Strategy & Business Development
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GRI-G4 Index : G4-14, G4-56
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GRI-G4 Index : G4-1, G4-2, G4-13, G4-14, G4-15, G4-16

udawanin Tesanuumuuanysalals (SBS)
udauanne Tesauanysalinatuaziies (SBA)
ugauanne Tesmanysalfinusauaziinadrsnewiuasnaimeslad

e e see
2
Lo

SSo¢ LSoe LSpe

P
v A EA

*  res iEnauysalnae AnwTltaaAgunsTy A1rin (SBM)

R

Re

e Aad 13N unanenalie ausawisea a1t (BSK)

*  dnagrunisndmnunaates UiEn anysniwdemdnuilngnaiunasu aain (SBM) ATIoUHLN A9 NL15
o rlesis 13N auysal uBaaud wmaluladl aarin (SAT)

* lHfunnsfusesszuunInggIuN1sAANNTAUATANIN 1ISO 9002 / QS 9000

. 1&"\?@n'1ﬁmm@xuuu'lmﬁ'mmﬁmmiﬁﬂuﬁ;qmeﬁﬂu ISO 14001

*  lH#funnsfusesszuunnnIgIUNIEIANNIAUAIMNN ISO/TS 16949
*  9ENanIAINNINER SAT uay SBM linfiangnaivinssudalfifuduesn a.szuas (SAT2 uaz SBM3)

o Evlunguasysal draamadawlunaiaudnninduwislszmalve nalite 15En anysal uBaoud malulad ain (uigw) (SAT)

a

3 . = . = :

e nGafanisues Uiy Sumefuduuus waakallsdnd a1fia (ICP1) Ailaxgnanssiasnzdn .55889 BINANAININARIUNAS
; =

*  9enainainnINan BSK ifiangnatvinssnenmnzdn 4.5ve04 (BSK3)

; T ; : 5
*  UENAIRINNINAR 1FEW Bumeiiuduuia waasslilsand A1in 41997 2 (ICP2) fiangnavnssnannyEn A.5vaeq
! 5 3 .
WasasiugnAmanlunguindougueus uazgnAnlunguiudouesesdnananisinng

Tz, [P i [ e i i &
o aanzifleaudnas 135 anysal Wesaas watuladl 4arin (SFT) ieaenenindenisnanawnudug
o auiRlasansdnsAuNs B uAsRIWIY AN TR BEN lunguanysal (Somboon Learning Academy : SLA)
NilAngAAUNIINANAZTR A.95809

o Sadidnineuiidenning: meldde Binesta sumefiuduiun iy S18a (S1J)

o audRli SFT iamuasmzdlen 150 &uum anidia 100 & uazlii SAT Fathuiunuaes SFT fruau 1.5 & lusandfuaz 100 um
C wu‘ﬁmmﬁhlﬁuLﬁm"mqﬂi:mﬁmmu?ﬁw iesessulnsanedns “AudinnsFuns” (SLA)

o Sminumusiunitueeudsiiuna gy lunesiiusgia 3 auysal s5eauna

o davmenuarudidiu af 1 AUNWININIITIE9N GRI version 4.0

oo

*  ylaunaAuFURATaLAAIANLAZNIIWALI NI
*  gznauussaNnssiasunasameiiLdulldsafuazaaumisdaaiiusas Recognition of Anti-Corruption Practice THiurigén
* AR uANESEL AU 2 AMNLWINISN1TI78411 GRI version 4.0

' '
A

*  agnguwaNnssiesunmasnaefildulldegfuasnaumisdeiusas Recognition of Anti-Corruption Practice Tiurig#nsaifiaa a2
*  Apin9eeuafNdaEiu a1 3 mMNLINIINI39I89TY GRI version 4.0
e lAugavAniulunisaiuanunisaniiugsnandulnaiudin analdivanniswidnsiinuasvandfifiniegsna

1

W 11

5189UANESEY U5zanil 2558



GRI-G4 Index : G4-2, G4-13, G4-14, G4-15, G4-16
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GRI-G4 Index : G4-14
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GRI-G4 Index : G4-14
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GRI-G4 Index : G4-14
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GRI-G4 Index : G4-12, G4-24, G4-25, G4-26, G4-27
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GRI-G4 Index : G4-12, G4-24, G4-25, G4-26, G4-27
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GRI-G4 Index : G4-14, G4-17, G4-18, G4-20, G4-21, G4-22, G4-23, G4-28, G4-29, G4-30, G4-31, G4-32
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GRI-G4 Index : G4-2, G4-18, G4-19, G4-20, G4-21, G4-25, G4-26, G4-27
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GRI-G4 Index : G4-2, G4-27
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GRI-G4 Index : G4-56, G4-LA10
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GRI-G4 Index : G4-LA10, G4-SO4
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GRI-G4 Index : G4-LA10, G4-HR2
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GRI-G4 Index : G4-LA9, G4-LA10, G4-HR2
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GRI-G4 Index : G4-15, G4-EC7
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GRI-G4 Index : G4-15, G4-EC7
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GRI-G4 Index : G4-15
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GRI-G4 Index : G4-15, G4-EC8, G4-EC,9, G4-SO1
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GRI-G4 Index : G4-SO1
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GRI-G4 Index : G4-56
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GRI-G4 Index : G4-16, G4-56
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GRI-G4 Index : G4-34, G4-56
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GRI-G4 Index : G4-34, G4-56
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GRI-G4 Index : G4-14, G4-16, G4-56, G4-SO4
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GRI-G4 Index : G4-14, G4-16, G4-56, G4-SO4
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GRI-G4 Index : G4-14, G4-SO4
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GRI-G4 Index : G4-SO4
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GRI-G4 Index : G4-EN27, G4-EN33
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GRI-G4 Index : G4-S0O2
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GRI-G4 Index : G4-14, G4-HR5, G4-HR6, G4-HR9
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GRI-G4 Index : G4-LA2, G4-LA16, G4-HR3, G4-HR4, G4-HR6, G4-HR9, G4-HR12
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GRI-G4 Index : G4-LA2
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GRI-G4 Index : G4-LA10
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GRI-G4 Index : G4-LAS5, G4-LA6, G4-LA7
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GRI-G4 Index : G4-LA7
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GRI-G4 Index : G4-15
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GRI-G4 Index : G4-PR1, G4-PR3, G4-PR5, G4-PR8
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GRI-G4 Index : G4-EN33, G4-LA15, G4-HR3, G4-HR6, G4-HR10, G4-HR11
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GRI-G4 Index : G4-EN33
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GRI-G4 Index : G4-EN8, G4-EN10
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GRI-G4 Index : G4-EN23

* TASIN1TAANISUDIRLUATNUAN 3Rs

il 2558 1i3Em AN TATeN134AN19T0@EAINMAN 3Rs (Reduce Reuse
Recycle) 411t 6 IAsanis awsnaanisgayde aanislddngaulusann
nslddn anAindnTeds saNyaAINdn 3 FULM ANNANIIAIUANS

Anldanananls (U nsall

TAFIN15AANITARILRLAINUAN 3RS

1. Recycle WATLUAN (ﬂwmlﬁﬂﬂﬁumLﬂufmq'ﬁmﬁlﬁyu 10% 438 150 Fusiall) 900,000
2. External Recycle (uan wWindn, duman, scale wan) ANnanaaudannas 3%) 84,000
3. Reuse Windn (ulndnlus anas 10% vide 600 Alansuset)) 18,600
4. Re-design Forging Die waniilu 2 Fu ARG Die 80% (FaflFuRetdeaaeusiay) 2,072,806
5. Reuse 111 Brine AMNILLLINAATIA RO (m’éwﬁuﬁuﬁ? Brine ©navunnld819niainndzann) 108,000
6. Reduce luaassnf] 150 Tusiaihion FAogszunaessns Online 360
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Ima‘r‘a‘%“é"uq 1,648.88 10.70 1,375.02 7.82 496.83 3.12
3. mnangwnssullszLndunsie Minllien 16,766.48 5211 10,607.90 ~ 3762 2248455 5852
Taeinnsdanau (Landfils) 1,380.14 8.23 304.44 2.87 479.70 2.13
InEn31ane (Incineration) 0.00 0.00 0.00 0.00 19.73 0.09
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GRI-G4 Index : G4-EN21, G4-EN22, G4-EN24, G4-SO11
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1 AUNNBINIA

1.1) aumwarmaAaniaasszing melulssnu

AaanFuaunauanlas (Carbon Monoxide : CO) ppm <690 1.70 0.10 12.50 d3aann SAT1
Angeenlasaadlulnsiau (Oxide of Nitrogen : NOX) ppm <200 0.01 0.01 31.26

finadawteslanen’as (Suffur Dioxide : SO, ) ppm <60 2.80 0.01 0.01

Quﬂzaamu (Total Suspended Particulates : TSP) mg/Nm3 <400 0.26 3.09 2.56

a &
1.2) gumwanmeluussennia luiuguausaulssnu

fAsaniuaunauenos (Carbon Monoxide : CO) mg/Nm?3 <34.20 0.57 0.5650 0.4575 dayaannieneada
. . luiunguaulagsey
Analulnsiaulananlas (Nitrogendioxide : NO_ ) ppm <017 0.0230 0.0192 0.0279 .

2 nanlasa Ty
finsdawteslasenlad (Sulfur Dioxide : SO,) mg/Nm? <0.30 <0.002 < 0.0020 < 0.0020 Aanailang
Qu@:ammu (Total Suspended Particulates : TSP) mg/Nm? <0.33 0.089 0.0885 0.1513

& A o o . '
2. ATATNUINN yeunisiintianaullaaaaan

pH tu qatans - 5.5-9.0 7.63 7.27 7.19 Fayaannguisenu
) R ) . lua.gymsilsinig

Agouunil i qailant asALTadea <40 29.70 30.02 29.39

hAuFesn1seendiaunedaad (BOD,) mg/l <20 13.42 4.00 4.00

AnANFRINTRRNEIAUNIGLAR (COD) mg/l <120 72.67 41.83 72.91

Aniauuagladianniinfieinuntsinggg (Grease and Oil) mg/l <5 217 2.00 2.08

Antanzanin danzd lwiniia (zn) mg/l <5 0.08 0.80 0.82

3. szAULREN

3.1) malulsenu
szduidBaeAs 8 4l Tunumaina dB(A) <90.0 83.4 82.4 83.7 dagaann SAT2
seAudesgega luiFonuniminnu dB(A) <140 102.0 99.6 101.4

3.2) luftuiiguauserlssnu

- Lo g
szALRaaadn 24 9alue Twufiguauseulssu dB(A) <70 53.9 56.3 56.0

feynannnaulssenn
seiuAnagean Tuunguusey iy dB(A) <115 81.7 86.8 79.2 RRES ey
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GRI-G4 Index : G4-EN6, G4-EN15, G4-EN19, G4-EN20
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fawsit] 2551 uazisnAannnisldlnunielulsssnn 100%  anelull
2553 uazaiiunissaiilasauisilaqiiu uazldin1sdndaasngs
CFCs, HCFCs, Halons, uaz Methyl Bromide @aiflugnsnianalaloulu
:/l n:l” o ey LY & all o <1
dunsseaaniA uenainil gelfingansuenlnean’d (CO,) NdnTluu
o A aa o o 4 Ao Ay
AngFeunszaniipnndrAylunirgnainesy desEmiliiavnne
Tumsanifinnm CO, Aeaannisnan agliils 2.5% nelull 2561 1ie
Wit 2557 Aasnisaniiulasenisayindnassuetinesialilas

11l 2558 17310 fapaanBueuaurulasenisauinInaueLing
fiaiiiag muLLuqmqnijfqmwn?mm%mwﬁlﬁ (Low Carbon
Industry) ¥38u1015§1W 1ISO 14064-1 Tnadlasaniseyintndasu
sztzpiaifiasdnuau 7 Tasanng warlufl 2558 fllasenslua dauau 2
Thsanns souviavin 9 Tasenns ansnsnantianninslindenuasli
1,552,916.15 kWh siat] gqaan CO, 16 902.71 6t CO, (inLiyin) sia
T eazidaalazenisanindnaseu ANMANT BN

o . U unagau 5amu CO, (Wimunn)
TASIN15AYSNENAINU A o AR . NALNE)
nanls (kwh siatl) | Wanle (4 CO, sall)

1. Tasansuanlniiannnasauuasafing (Car Park Solar Cell) 25,167.73 14.63
2. Tasenslduassssnganaununisldvaanlnin 98,554.96 57.29 TmsEsaiing
3. Tn’iam’iﬂ%’uamu,axt,ﬂ%"ﬂuqﬂnsnﬁ"lﬂﬂmﬁmmmi'L‘i'fwé'qmu 38,087.05 22.14 Al 2556 2558
4. TassnsulAsuwaasgnaIvnssy 11,233.44 6.53
5. Tasenssudlgemuuasainadnelduaantiin LED 61,603.30 35.81
. o - 4 o L, Tasanssatiiag
6. Tasan1ssulgailseAnEnnszuuiAsasdnaniAuazsTuLiads 518,296.00 301.29 -
[1n1l 2557 -2558
7. AnsaiAsasdnsivaiilsanda (ICP1) 324,000.00 188.34
8. Tns4n19am Cycle Time luns£1a1n15 Forging 1B4NT19HAR Axle Shaft 419,800.45 244.03
— Tasannsil 2558
9. Tasan1sannslElnAn (Demand Response) ASa# 1/2558 (ICP1) 56,173.22 32,65
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GRI-G4 Index : G4-EC8, G4-EN27
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GRI-G4 Index : G4-15, G4-56, G4-SO1
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GRI-G4 Index : G4-15, G4-SO1
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GRI-G4 Index : G4-15, G4-EC1, G4-SO1
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GRI-G4 Index : G4-15, G4-EC1, G4-EC8, G4-EC9, G4-SO1
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GRI-G4 Index : G4-15, G4-EC1, G4-EC7, G4-SO1
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GRI-G4 Index : G4-15, G4-EC1, G4-SO1
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GRI-G4 Index : G4-15, G4-SO1
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GRI-G4 Index : G4-15, G4-SO1, G4-S0O2
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GRI-G4 Index : G4-15, G4-SO1, G4-S0O2
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GRI-G4 Index : G4-LA9, G4-LA10
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GRI-G4 Index : G4-EC1, G4-SO5
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£

= o o
ﬂuammnuﬁummy
© d
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dayatigaiuuns (Wuum)
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a“mmdfauuifﬁum’fadaummﬁﬁaﬁu (i) 0.74 0.88 1.04
mituazandilssTaniniennd (Wuunn)
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GRI-G4 Index : G4-10, G4-LA1, G4-LA3, G4-LA6, G4-LA7

UUNUNNUNIUNA O (An) 2,966 3,014 3,176
* g 2,510 2,561 2,685
LI 456 453 491

o o ' a0 (1)
ATUIUNUNNIU LLNAHFADIUTINNGIY - (AU)
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LIETGN 1,852 1,764 1,745
wilnamwlusivianun @ (Aw) 2 14 46
wﬁ'm’\uﬁmaanmnmﬁniﬁgquuﬂ @ () 400 509 563
* winsudiaieen Hengilerndn 30T 264 317 382
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'qu'?lLME};uLLiqﬁq"z‘fuuqmm@mmtﬂu (378) 6 7 6
auRwmeghinganuanaunae (38) 13 15 42
Tasennstlesriuguimmeiuianssy COCF © 15amuuimanm (%) 100% 100% 100%
TAzennsasnedmusssumulaansie ASamUUNLIY (%) 80% 50% @ s
WAELUG) :

O gauwinaudtyeyrZnauazifumun (sub contractor)
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GRI-G4 Index : G4-EN1,G4-EN2, G4-EN3,G4-EN6, G4-EN15, G4-EN23

105 aingaunlElunisnan

11 'i'nqﬁuuﬁ'nv‘ﬁmum (WwanueY, andu 1Tlusu) Fiu 57,417.45  46,879.81 57,757.39  dayaann SAT1,2
. BSK1,2,3 uax SBM1,2
1.2 SagAunan Uszian Recycle anmewan s 245295 200277 EHEEIB
L\ e oy PR z
(u widnananauanislsznausaaus usu) % WaurmgALUMAN A 5.28% 4.07% 8.11%
1.3 IngAunaniszinn Recycle Melunguiisum- ! 21,31846  17,405.95 24,853.74
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o - aa & & o <. - ' o
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ay SBM2,3
o ST P fiayaa1n BSK1,2,3
sunuanlaeenlafifiauwinserinminuanioet () 6.83 6.36 5.70
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3. ﬂ’l?q“ﬂﬂﬁiﬂﬁﬂ‘qﬁlﬂﬂﬂﬂi‘iﬂ
3.1 FBanurasdanaun Fitd 32,177.07 28,196.88 38,421.40 Hagaanynisenu
3.2 Baureaddlisunsavananiiiililien Fild 15,410.59 17,588.98 15,936.85

luil 2558 fAnnsilFunlye
Tnannsilana (Landfills) i 192.71 87.25 14822 n1sieulanistiuiin
daya uansean

TaainnawnRinane (Incineration) i 0.00 0.00 0.00 v
TIENTUAINENEI U
Tunsl#n (Reuse) i 0.00 0.00 0.00 1lszantl 2557
Tnansvinnauunldselandlvgd (Recycle) i 13,569.00 16,126.71 15,291.80
Tnenin&unnAs (Recovery) Fiu 0.00 0.00 0.00
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3.3 Banuaeaizsunnenamaiiill s piu 16,766.48 10,607.90 22,484.55
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TaginM9wnR1ane (Incineration) ) 0.00 0.00 19.73
Toansl$n (Reuse) Fiu 0.00 0.00 0.65
Tnennsrinnauun sz lamilua (Recycle) i 14,866.49 9,874.68 21,583.29
IneninnaunnAu (Recovery) Fiu 0.00 0.00 56.87
‘Imﬂﬁ%‘%"uq Fitd 519.84 428.78 344.31
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GRI-G4 Index : G4-EN8,G4-EN10, G4-EN21, G4-EN22, G4-EN24, G4-EN29, G4-SO8

4. annNA

4.1 puamaimAaniaasssing melulseanu
AnganFuauNauanlad (Carbon Monoxide : CO)
Anmeanlofuadlulnsiau (Oxide of Nitrogen : NOX)
Anatamaslinaanlas (Sulfur Dioxide : s0,)
Huaransau (Total Suspended Particulates : TSP)

e
4.2 puawannAluussannia luiungauausaulsenu

finmrnsueuNeuenlas (Carbon Monoxide : CO)
Anrlulnsiaulaaanasd (Nittogendioxide : NO,)
Anadamaslinaantas (Sulfur Dioxide : s0,)
t!u@:’a’admu (Total Suspended Particulates : TSP)
&
5. U1

5.1 WBananildnavan

Buanin i ludaureeniszuaunisuan (iilszan)

B minauan v @hainssuun@aniin Treated)

& o a1 ] &
5.2 WEanainisniiumsihtanaulaasaaniauun

&

5.3 r-]mmwﬁ:mw:immsﬁﬁﬁ'mﬁauﬂéaﬂaan
pH 04 milans
ANgUUYH 4 amLlaat
ANANABINTEBNTIAUNISTALAT (BOD,)
ANANABINNTRANTIAUNLAT (COD)
Anduuazlesiuanniifeunising (Grease and Oil)
AnTanzuin dangd Tutiniie (Zn)

6. FEALLALI

6.1 melulseanu
srfu@enieds 8 $alus luBunimnau
sepuBegeqn TuBnmniaminnu

)

6.2 luiungaausaulsenu
seiuBeaeds 24 Falue Tuiunguausaulseny
sepuReegeqn Tuiungurureaylsenu

. g o =

7. ﬂ'l‘ii’]vlﬂﬂ'llﬂﬂu'lNullﬂzﬂ']‘nﬂu

SuauAiansia lnazesiiulezasiall
J a 3 v

8. ﬂ'l?ﬂ']Luuﬂ'\uﬁnﬂﬂg“u'\ﬂa@u’!ﬂﬂﬂﬂ
AFuanmisaniiunuldasnafesiunguanefaaafes
Smuuailumsanfunuliduldaunguneus afen

v v o @ a @
9. WRTAILTAUANURILIAADNANNNLUAN

¥
Ly oy oy

uuATdasasFauiudwIAfanaInauan

5189UANESEY U5zanil 2558

ppm
ppm
ppm

mg/Nm?

mg/Nm?
ppm
mg/Nm?

mg/Nm?

ALY,
ALY,
% Weaniu By ldvaun
ALY,
— v
% WeaniuBuinninliaue

ALLN.

AN TR TeA
mg/l
mg/l
mg/l

mg/l

dB(A)
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0.5700

0.0230
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72.67
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GRI-G4 Index : G4-15, G4-EC1, G4-EC7, G4-EC8, G4-EC9, G4-S01, G4-SO6
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GRI-G4 Index : G4-32
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General Standard Disclosures

Strategy and Analysis
G4-1 Provide a statement from the most senior decision-maker of the organization 3,11
G4-2 Provide a description of key impacts, risks, and opportunities 11-12,19-20
Organizational Profile

G4-3 Report the name of the organization 4,6-7

G4-4 Report the primary brands, products, and services 4,7-8

G4-5 Report the location of the organization’s headquarters 4,

G4-6 Report the number of countries where the organization operates 4,6-7

G4-7 Report the nature of ownership and legal form 6

G4-8 Report the markets served including geographic breakdown, sectors served, and types of customers and 5,7-8
beneficiaries

G4-9 Report the scale of the organization 4

G4-10 Report types of employees and their classification (such as gender, permanent employee, region, 69
substantial portion and significant variations)

G4-11 The percentage of total employees covered by collective bargaining agreements Not Applicable

G4-12 Describe the organization’s supply chain 5,7,16-17

G4-13 Report any significant changes during the reporting period regarding the organization’s size, structure, 4,11-12
ownership, or its supply chain

G4-14 Report whether and how the precautionary approach or principle is addressed by the organization 10-15, 18, 36-38, 42

G4-15 List externally developed economic, environmental and social charters, principles, or other initiatives to 11-12,26-29, 48, 58-66, 72
which the organization subscribes or which it endorses

G4-16 List memberships of associations (such as industry associations) and national or international advocacy 11-12,33,36-37

organizations in which the organization participates in as strategic member

Identified Material Aspects and Boundaries

G4-17 Organizational consolidated financial statements or equivalent documents status 18
G4-18 The process for defining the report content and the Aspect Boundaries, and how the organization has 18-19
implemented the Reporting Principles for Defining Report Content
G4-19 List all the material Aspects identified in the process for defining report content 19
G4-20 For each material Aspect, report the Aspect Boundary within the organization 18-19
G4-21 For each material Aspect, report the Aspect Boundary outside the organization 18-19
G4-22 The effect and the reasons of any restatements of information provided in previous reports 18
G4-23 Significant changes from previous reporting periods in the Scope and Aspect Boundaries 18
Stakeholder Engagement
G4-24 A list of stakeholder groups engaged by the organization 16-17
G4-25 The basis for identification and selection of stakeholders with whom to engage 16-17,19
G4-26 The organizational approach to stakeholder engagement 16-17,19
G4-27 The key topics and concerns raised through stakeholder engagement and how the organization has 16-17,19-20
responded to those key topics and concerns
Report Profile
G4-28 Reporting period (such as fiscal or calendar year) for information provided 18
G4-29 Date of most recent previous report (if any) 18
G4-30 Reporting cycle (such as annual, biennial) 18
G4-31 The contact point for questions regarding the report or its contents 18
G4-32 The organizational performance “in accordance” with GRI content Index, or the reference to the External 18, 74-79

Assurance Report

74 Wy
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GRI Content Index TR

G4-33 The organizational policy and current practice regarding external assurance for the report
Governance
G4-34 The governance structure of the organization, including committees of the highest 6,9, 34-35

governance body

Ethics and Integrity

G4-56

The organizational values, principles, standards and norms of behavior such as codes of conduct and codes

of ethics

SPECIFIC STANDARD DISCLOSURE

Category : Economic

10, 22, 32-37,58

Economic Aspect : Economic Performance

G4-DMA Disclosure on management approach for Economic Performance of Economic Aspect 32
G4-EC1 Direct economic value generated and distributed 5,7,62,68,72
G4-EC2 Financial implications and other risks and opportunities for the organizational activities due to climate
change
G4-EC3 Coverage of the organizational defined benefit plan obligations
G4-EC4 Financial assistance received from government

Economic Aspect : Market Presence

G4-DMA Disclosure on management approach for Market Presence of Economic Aspect 8,41
G4-EC5 Ratios of standard entry level wage by gender compared to local minimum wage at
significant locations of operation
G4-EC6 Proportion of senior management hired from the local community at significant locations of operation
Economic Aspect : Indirect Economic Impact
G4-DMA Disclosure on management approach for Indirect Economic Impact of Economic Aspect 39,58
G4-EC7 Development and impact of infrastructure investments and services supported 26-27,60-63,72
G4-EC8 Significant indirect economic impacts, including the extent of impacts 29,56, 61, 64,72

Economic Aspect : Procurement Practices

G4-DMA

Disclosure on management approach for Procurement Practices of Economic Aspect

G4-EC9

Proportion of spending on local suppliers at significant locations of operation

29,30,61,72

Category : Environmental

Environmental Aspect

: Materials

G4-DMA Disclosure on management approach for Materials of Environmental Aspect
G4-EN1 Materials used by weight or volume 70
G4-EN2 Percentage of materials used that are recycled input materials 70
Environmental Aspect : Energy
G4-DMA Disclosure on management approach for Energy of Environmental Aspect 54
G4-EN3 Energy consumption within the organization 70
G4-EN4 Energy consumption outside of the organization
G4-EN5 Energy intensity
G4-EN6 Reduction of energy consumption 55,70
G4-EN7 Reduction in energy requirements of products and services
Environmental Aspect : Water
G4-DMA Disclosure on management approach for Water of Environmental Aspect 52
G4-EN8 Total water withdrawal by source 52,71
G4-EN9 Water sources significantly affected by withdrawal of water
G4-EN10 Percentage and total volume of water recycled and reused 51,71
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GRI Content Index TR

G4 Indicator Descriptions Page

Environmental Aspect : Emissions

G4-DMA Disclosure on management approach for Emissions of Environmental Aspect

G4-EN15 Direct greenhouse gas (GHG) emissions (Scope 1) 55,70
G4-EN16 Energy indirect greenhouse gas (GHG) emissions (Scope 2) 70
G4-EN17 Other indirect greenhouse gas (GHG) emissions (Scope 3)

G4-EN18 Greenhouse gas (GHG) emissions intensity

G4-EN19 Reduction of greenhouse gas (GHG) emissions 55
G4-EN20 Emissions of ozone-depleting substances (ODS) 55
G4-EN21 NOx, SOx, and other significant air emissions 54,71

Environmental Aspect : Effluents and Waste

G4-DMA Disclosure on management approach for Effluents and Waste of Environmental Aspect 52
G4-EN22 Total water discharge by quality and destination 54,71
G4-EN23 Total weight of waste by type and disposal method 53,70
G4-EN24 Total number of volume of significant spills 54,71
G4-EN25 Weight of transported, imported, exported, or treated waste deemed hazardous under the terms of the

basel convention Annex |, I, IIl, and VIII, and percentage of transported waste shipped internationally
G4-EN26 Identity, size, protected status, and biodiversity value of water bodies and related habitats significantly

affected by the organizational discharges of water and run off

Environmental Aspect : Products and Services

G4-DMA Disclosure on management approach for Products and Services of Environmental Aspect 55
G4-EN27 Extent of impact mitigation of environmental impacts of products and services 40, 56
G4-EN28 Percentage of products sold and their packaging materials that are reclaimed by category

Environmental Aspect : Compliance

G4-DMA Disclosure on management approach for Compliance of Environmental Aspect 54

Monetary value of significant fines and total number of non-monetary sanctions for 71

G4-EN29 . ; ; )
no-compliance with environmental laws and regulations

Environmental Aspect : Transport

G4-DMA Disclosure on management approach for Transport of Environmental Aspect

Significant environmental impacts of transporting products and other goods and materials for the

G4-EN30 organizational operations, and transporting members of the workforce

Environmental Aspect : Overall

G4-DMA Disclosure on management approach for Overall of Environmental Aspect

G4-EN31 Total environmental protection expenditures and investments by type

Environmental Aspect : Supplier Environment Assessment

G4-DMA Disclosure on management approach for Supplier Environment Assessment of Environmental Aspect
G4-EN32 Percentage of new suppliers that were screened using environmental criteria
G4-EN33 Significant actual and potential negative environmental impacts in the supply chain and actions taken 40, 50-51

Environmental Aspect : Environmental Grievance Mechanisms

G4-DMA Disclosure on management approach for Environmental Grievance Mechanisms of Environmental Aspect

G4-EN34 Number of grievances about environmental impacts filed, addressed, and resolved through formal
grievance mechanisms

Category : Social

Sub-category : Labor Practices and Decent Work

Labor Practices and Decent Work Aspect : Employment

G4-DMA Disclosure on management approach for Employment of Labor Practices and Decent Work Aspect 42-44
G4-LA1 Total number and rates of new employee hires and employee turnover by age group, gender and region 69
G4-LA2 Benefits provided to full - time employees that are not provided to temporary or part-time employees, by 43-44

significant locations of operation
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GRI Content Index TR

G4 Indicator Descriptions Page

G4-LA3 Return to work and retention rates after parental leave, by gender 69

Labor Practices and Decent Work Aspect : Labor / Management Relations

G4-DMA Disclosure on management approach for Labor / Management Relations of Labor Practices and Decent 42-44
Work Aspect

G4-LA4 Minimum notice periods regarding operational changes, including whether these are specified in collective
agreements

Labor Practices and Decent Work Aspect : Occupational Health and Safety

G4-DMA Disclosure on management approach for Occupational Health and Safety of Labor Practices and Decent 45-47
Work Aspect
G4-LAS Percentage of total workforce represented in formal joint management-worker health and safety 46

committees that help monitor and advise on occupational health and safety programs

G4-LA6 Type of injury and rates of injury, occupational diseases rete, lost days and absenteeism and total number 46, 69
of work - related fatalities, by region and by gender

G4-LA7 Workers with high incidence or high risk of diseases related to their occupation 46-47, 69

G4-LA8 Health and safety topics covered in formal agreements with trade unions

Labor Practices and Decent Work Aspect : Training and Education

G4-DMA Disclosure on management approach for Training and Education of Labor Practices and Decent Work Aspect 24-25
G4-LA9 Average hours of training per year per employee by gender, and by employee category 25, 67
G4-LA10 Programs for skills management and lifelong learning that support the continued employability of 22-25,45, 67

employees and assist them managing career endings

G4-LA11 Percentage of employees receiving regular performance and career development reviews, by gender and
by employee category

Labor Practices and Decent Work Aspect : Diversity and Equal Opportunity

G4-DMA Disclosure on management approach for Diversity and Equal Opportunity of Labor Practices and Decent
Work Aspect
G4-LA12 Composition of governance bodies and breakdown of employees per employee category according to 9

gender, age group, minority group membership, and other indicators of diversity

Labor Practices and Decent Work Aspect : Equal Remuneration for Woman and Men

G4-DMA Disclosure on management approach for Equal Remuneration for Woman and Men of Labor Practices and
Decent Work Aspect

G4-LA13 Ratio of basic salary remuneration of women to men by employee category, by significant locations of
operation

Labor Practices and Decent Work Aspect : Supplier Assessment for Labor Practices

G4-DMA Disclosure on management approach for Supplier Assessment for Labor Practices Aspect
G4-LA14 Percentage of new suppliers that were screened using labor practices criteria
G4-LA15 Significant actual and potential negative impacts for labor practices in the supply chain and actions taken 50

Labor Practices and Decent Work Aspect : Labor Practices Grievance Mechanisms

G4-DMA Disclosure on management approach for Labor Practices Grievance Mechanisms of Labor Practices and
Decent Work Aspect

G4-LAl6 Number of grievances about labor practices filed, addressed, and resolved through formal grievance 43
mechanisms

Category : Social

Sub-category : Human Rights

Human Rights Aspect : Investment

G4-DMA Disclosure on management approach for Investment of Human Rights Aspect 42

G4-HR1 Total number and percentage of significant investment agreements and contracts that include human rights
clauses or that underwent human rights screening

G4-HR2 Total hours of employee training on human rights policies or procedures concerning aspects of human 24-25
rights that are relevant to operations, including the percentage of employees trained

Human Rights Aspect : Non-discrimination

G4-DMA Disclosure on management approach for Non-discrimination of Human Rights Aspect 42-43

Wy 77
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G4 Indicator Descriptions Page
G4-HR3 Total number of incidents of discrimination and corrective actions taken 43,50
Human Rights Aspect : Freedom of Association and Collective Bargaining
G4-DMA Disclosure on management approach for Freedom of Association and Collective Bargaining of Human
Rights Aspect
G4-HR4 Operations and suppliers identified in which the right to exercise freedom of association and collective 43
bargaining may be violated or at significant risk, and measures taken to support these rights
Human Rights Aspect : Child Labor
G4-DMA Disclosure on management approach for Child Labor of Human Rights Aspect
G4-HR5 Operations and suppliers identified as having significant risk for incidents of child labor, and measures 42
taken to contribute to the effective abolition of child labor
Human Rights Aspect : Forced or Compulsory Labor
G4-DMA Disclosure on management approach for Forced or Compulsory Labor of Human Rights Aspect 42-43
G4-HR6 Operations and suppliers identified as having significant risk for incidents of forced or compulsory labor, 42-43, 50
and measures to contribute to the elimination of all forms of forced or compulsory labor
Human Rights Aspect : Security Practices
G4-DMA Disclosure on management approach for Security Practices of Human Rights Aspect
G4-HR7 Percentage of security personnel trained in the organizational human rights policies or procedures that are
relevant to operations
Human Rights Aspect : Indigenous Rights
G4-DMA Disclosure on management approach for Indigenous Rights of Human Rights Aspect
G4-HR8 Total number of incidents of violations involving rights of indigenous peoples and actions taken
Human Rights Aspect : Assessment
G4-DMA Disclosure on management approach for Assessment of Human Rights Aspect
G4-HR9 Total number of percentage of operations that have been subject to human rights reviews or impact 42-43
assessments
Human Rights Aspect : Supplier Human Rights Assessment
G4-DMA Disclosure on management approach for Supplier Human Rights Assessment
of Human Rights Aspect
G4-HR10 Percentage of new suppliers that were screened using human rights criteria 50
G4-HR11 Significant actual and potential negative human rights impacts in the supply chain and actions taken 50
Human Rights Aspect : Human Rights Grievance Mechanisms
G4-DMA Disclosure on management approach for Human Rights Grievance Mechanisms
of Human Rights Aspect
G4-HR12 Number of grievances about human rights impacts filed, addressed, and resolved through formal grievance 43

mechanisms

Category : Social

Sub-category : Society

Society Aspect : Local Communities

G4-DMA Disclosure on management approach for Local Communities of Society Aspect

G4-S01 Percentage of operations with implemented local community engagement, impact assessments, and 29-30, 58-66, 72
development programs

G4-502 Operations with significant actual and potential negative impacts on local communities 41, 65-66

Society Aspect : Anti-corruption

G4-DMA Disclosure on management approach for Anti-corruption of Society Aspect

G4-S03 Total number and percentage of operations assessed for risks related to corruption and the significant risks
identified

G4-504 Communication and training on anti-corruption policies and procedures 23,36-39

G4-S05 Confirmed incidents of corruption and actions taken 68

Society Aspect : Public Policy

G4-DMA

Disclosure on management approach for Public Policy of Society Aspect
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G4 Indicator Descriptions Page

G4-S06 Total value of political contributions by country and recipient/beneficiary 72

Society Aspect : Anti-competitive Behavior

G4-DMA Disclosure on management approach for Anti-competitive Behavior of Society Aspect
G4-S07 Total number of legal actions for anti-competitive behavior, anti-trust, and monopoly practices and their
outcomes

Society Aspect : Compliance

G4-DMA Disclosure on management approach for Compliance of Society Aspect

G4-S08 Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with 71
laws and regulations

Society Aspect : Supplier Assessment for Impacts on Society

G4-DMA Disclosure on management approach for Supplier Assessment for Impacts on Society of Society Aspect
G4-S09 Percentage of new suppliers that were screened using criteria for impacts on society
G4-S010 Significant actual and potential negative impacts on society in the supply chain and actions taken

Society Aspect : Grievance Mechanisms for Impacts on Society

G4-DMA Disclosure on management approach for Grievance Mechanisms for Impacts on Society of Society Aspect 54
G4-S011 Number of grievances about impacts on society filed, addressed, and resolved through formal grievance 54
mechanisms

Category : Social

Sub-category : Product Responsibility

Product Responsibility Aspect : Customer Health and Safety

G4-DMA Disclosure on management approach for Customer Health and Safety
of Product Responsibility Aspect

G4-PR1 Percentage of significant product and service categories for which health and safety impacts are assessed 49
for improvement

G4-PR2 Total number of incidents of non-compliance with regulations and voluntary codes concerning the health
and safety impacts of products and services during their life cycle, by type of outcomes

Product Responsibility Aspect : Product and Service Labeling

G4-DMA Disclosure on management approach for Product and Service Labeling of Product Responsibility Aspect

G4-PR3 Type of product and service information required by the organizational procedures for product and service 49
information and labeling, and percentage of significant product and service categories subject to such
information requirements

G4-PR4 Total number of incidents of non-compliance with regulations and voluntary codes concerning product and
services information and labeling, by type of outcomes

G4-PR5 Results of surveys measuring customer satisfaction 49

Product Responsibility Aspect : Marketing Communications

G4-DMA Disclosure on management approach for Marketing Communications of Product Responsibility Aspect
G4-PR6 Sale of banned or disputed products
G4-PR7 Total number of incidents of non-compliance with regulations and voluntary codes concerning marketing

communications, including advertising, promotion, and sponsorship, by type of outcomes

Product Responsibility Aspect : Customer Privacy

G4-DMA Disclosure on management approach for Customer Privacy of Product Responsibility Aspect
G4-PR8 Total number of substantiated complaints regarding breaches of customer privacy and losses of customer 49
data

Product Responsibility Aspect : Compliance

G4-DMA Disclosure on management approach for Compliance of Product Responsibility Aspect

G4-PR9 Monetary value of significant fines for non-compliance with laws and regulations concerning the provision
and use of products and services
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